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 آيت لزآَيت
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 ()الحدز:
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وَالِدَيَّ وأن أعَْمَلَ  " رَبِّ أوَْزعِْنِي أن أشَْكُرَ نِعْمَتَكَ الَّتِي أنَْعَمْتَ على وَعَلَى  :يقول الحق سبحانو وتعالى
  ]51صَالحًِا تَرْضَاهُ وَأصَْلحِْ لِي فِي ذُرّيَِّتِي إنِِّي تُبْتُ إلَِيْكَ وَإنِِّي مِنَ الْمُسْلمِِينَ". ] الأحق اف،

َ عِلْ   َ  لَنَ    ا إْ مَ   ا عَلَّمْتَنَ    ا إنَِّ   كَ أنَ   تَ الْعَلِ   يُ    " ق    الُواْ سُ   بْحَانَكَْ 
] 23الْحَكِيُ ".] البقرة: 
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Abstract 

The study aims at identifying the reality of the school administration’s practice of the 

principles of governance in public schools in Palestine from teachers and principals’ point of 

view, showing whether there are statistically significant differences at the level of 

significance (α ≥ 0.05) in the average estimate of the sample members (teachers, principals) 

of the degree of school administration’s practice of the principles of governance in public 

schools in Palestine attributed to the variables (job, geographical region, years of service, 

academic qualification), and reaching a proposal for developing the performance of school 

administrations in Palestine in light of the principles of governance. 

The study adopts the descriptive, analytical and constructive approach to achieve the 

objectives of the study. To achieve those objectives, the study uses some tools, such as: The 

observation network, the interview, advisory foci, the electronic questionnaire, and the 

Governance Principles Questionnaire that has (69) items distributed into seven areas 

(transparency, accountability, participation, efficiency and effectiveness, fairness, 

administrative empowerment, laws and regulations). 

The study tools have been applied on the sample of the study which consists of (1222) 

principals and teachers of (224) principals and (998) teachers. 

The original community of the study consists of all school principals and teachers in the 

southern governorates (Gaza) and the northern ones (West Bank), whose number is (42,176) 

principals and teachers. 

Questions of the study: 

1) What is the reality of the school administration’s practice of the principles of governance 

in public schools in Palestine from teachers and principals’ point of view? 

2) Are there statistically significant differences at the level of significance (α ≥ 0.05) in the 

average estimate of the sample members’ (teachers, principals) point of view of the degree 

of school administration’s practice of the principles of governance in public schools in 

Palestine attributed to the variables (job, geographical region, years of service, academic 

qualification)? 

3) What is the proposal for developing the performance of school administrations in 

Palestine in light of the principles of governance? 

Hypotheses of the study: 

1) The first hypothesis: The degree of school administration’s practice of the principles of 

governance in public schools in Palestine is average. 

It has two sub hypotheses:  

a) The degree of school administration’s practice of the principles of governance in public 

schools in the southern governorates (Gaza) is low. 

b) The degree of school administration’s practice of the principles of governance in public 

schools in the northern ones (West Bank) is very high. 

2) The second hypothesis: There are statistically significant differences at the level of 

significance (α ≥ 0.05) in the average estimate of the sample members’ (teachers, 

principals) point of view of the degree of school administration’s practice of the principles 

of governance in public schools in Palestine attributed to the variables (job, geographical 

region, years of service, academic qualification). 
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This hypothesis has four sub hypotheses: 

a) There are statistically significant differences at the level of significance (α ≥ 0.05) in the 

average estimate of the sample members’ (teachers, principals) point of view of the degree 

of school administration’s practice of the principles of governance in public schools in 

Palestine attributed to the variable of geographical region (The southern governorates 

(Gaza) and the northern ones (West Bank)). 

b) There are statistically significant differences at the level of significance (α ≥ 0.05) in the 

average estimate of the sample members’ (teachers, principals) point of view of the degree 

of school administration’s practice of the principles of governance in public schools in 

Palestine attributed to the variable of job (teachers, principals). 

c) There are statistically significant differences at the level of significance (α ≥ 0.05) in the 

average estimate of the sample members’ (teachers, principals) point of view of the degree 

of school administration’s practice of the principles of governance in public schools in 

Palestine attributed to the variable of years of service (Less than 3 years, from 4 to 6 years, 

more than 7 years). 

d) There are statistically significant differences at the level of significance (α ≥ 0.05) in the 

average estimate of the sample members’ (teachers, principals) point of view of the degree 

of school administration’s practice of the principles of governance in public schools in 

Palestine attributed to the variable of academic qualification (BA, Master, PhD). 

Statistical Methods of the Study: 

The study uses the following statistical methods: (frequencies, percentages, mean, standard 

deviation, relative weight, T-test, Monolithic analysis of variance and Cronbach's alpha test) 

to measure the school administration's practice of the principles of governance in public 

schools in Palestine, and the statistical methods in the study. 

Results of the Study: 

 The study finds the following results: 

1) The mean of the degree of school administrations’ practice of the principles of governance 

in public schools in Palestine is 2.893, with a relative weight of 57.9%, indicating that the 

level of school administrations’ degree of practice of the principles of governance in public 

schools in Palestine is average. 

2) The principle of laws and regulations is the largest principle of governance practiced by 

school administrations in Palestine, with its relative weight reaching 64.9%, while this of 

justice is the least practiced principles of governance by school administrations in Palestine, 

with a relative weight of 47.7%. 

3) The mean of the degree of school administrations' practice of the principles of governance 

in public schools in the southern governorates reaches 2.422 with a relative weight of 48.4%, 

indicating that the level of the degree of school administrations' practice of the principles of 

governance in public schools in the southern governorates is low. 

4) The mean of the degree of school administrations' practice of the principles of governance 

in public schools in the northern governorates is 3.058, with a relative weight of 61.2%, 

indicating that the level of the degree of school administrations' practice of the principles of 

governance in public schools in the northern governorates is average. 

5) The principle of laws and regulations is the largest principle of governance practiced by 

school administrations in the northern governorates, with a relative weight of 66.9%, while 
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this of justice and equality is the least practiced by school administrations in the northern 

governorates, with a relative weight of 50.3%. 

6) There are statistically significant differences at a significant level of (α ≥ 0.05) in the 

performance average of the study sample members to the degree of school administrations' 

practice of the principles of governance in public schools in Palestine due to the geographical 

area variable, where the differences are of WB. 

7) There are statistically significant differences at the level of (α ≥ 0.05) in the performance 

average of the study sample members to the degree of school administrations' practice of the 

principles of governance in public schools in Palestine due to the job variable, where the 

differences are of the principals. 

8) There are statistically significant differences at the level of (α ≥ 0.05) in the performance 

average of the study sample to the degree of school administrations' practice of the principles 

of governance in public schools in Palestine due to the years of service variable, where the 

differences are in 7 years or more, and there are no differences attributable to years of service 

except for the principle of transparency and this of justice and equality. 

9) There are no statistically significant differences at a significance level of (α ≥ 0.05) in the 

performance average of the study sample members to the degree of school administrations' 

practice of the principles of governance in public schools in Palestine due to the scientific 

qualification variable (BA, Master, PhD). 

Study Recommendations:  

The study has come up with the following recommendations: 

1) Spreading the culture of governance in government schools. 

2) The Ministry supports all school departments to implement the principles of governance 

by providing the necessary capabilities, material and technical human resources and issuing 

the necessary legislation for implementation. 

3) Issuing a guide for implementing the principles of governance in schools. 

4) Training and qualifying school principals on how to activate the principles of governance 

to activate them through educational meetings and workshops. 

5) Developing strategies by the Ministry to technically and administratively empower school 

principals. 

6) Spreading the culture of accountability, transparency and justice in schools through 

training courses and educational publications. 

Keywords: 

 proposed conceptualization, development, performance, school administrations, public 

schools, Palestine, governance, principles of governance. 
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