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(04)

Notes
Sexe
Frequency |Percent|Valid Cumulative
Percent Percent
: 43 44 8 44 8 448
masculin
valid  tominin 53| 552 55,2 100,0
Total 96| 100,0 100,0

Descriptive Statistics

N |Mean|Std. Deviation
Cult.Org 96|91,39 13,509
OrientRésults 96(12,94 2,102
OrientEquip 96(14,00 3,328
Stabilité 96| 9,90 1,645
RespctGens 96| 6,02 2,052
Innovation 96(22,73 3,975
AttentDétail 96| 9,51 1,852
Concurrence 96| 9,59 1,923
LoyautéOrg 96(69,32 7,717




Valid N (Iistwise)|96‘ ‘

cultreorg?2
Frequency |Percent|Valid Cumulative
Percent Percent
tres faible 10 10,4 10,4 10,4
meédiocre 53 55,2 55,2 65,6
Valid
acceptable 33 34,4 34,4 100,0
Total 96| 100,0 100,0
NPAR TESTS
/CHISQUARE=culture3
/EXPECTED=EQUAL
/MISSING ANALYSIS.
Frequencies
culture3
Observed N [Expected N [Residual
audessous de la moyennetheorique 63 48,0 15,0
audessus de la moyenne théorique 33 48,0 -15,0
Total 96




Test Statistics

culture3

Chi-Square | 9,375%
df 1
Asymp. Sig. ,002

a. 0 cells (,0%)
have expected
frequencies less
than 5. The
minimum
expected cell
frequency is
48,0.

CORRELATIONS
/VARIABLES=Cult.Org LoyautéOrg
/PRINT=TWOTAIL NOSIG

/MISSING=PAIRWISE.

Correlations

Xl



Ensemble_de donnéesl] C:\Users\HP\Desktop\bachir.sav

Correlations

Cult.Org | LoyautéeOrg
Pearson Correlation 1 507"
Cult.Org Sig. (2-tailed) ,000
N 96 96
Pearson Correlation| ,507" 1

LoyautéOrg Sig. (2-tailed) ,000
N 96 96

**_Correlation is significant at the 0.01
level (2-tailed).

CORRELATIONS

/VARIABLES=OrientRésults OrientEquip Stabilité RespctGens

Innovation AttentDétail Concurrence with
LoyautéOrg
/PRINT=TWOTAIL NOSIG

/IMISSING=PAIRWISE.

Xl



Correlations

LoyauteOrg

Pearson Correlation -,074

OrientRésults Sig. (2-tailed) 473
N 96

Pearson Correlation 512"

OrientEquip  Sig. (2-tailed) ,000
N 96

Pearson Correlation ,193

Stabilité Sig. (2-tailed) ,059
N 96

Pearson Correlation 524"

RespctGens Sig. (2-tailed) ,000
N 96

Pearson Correlation 356"

Innovation Sig. (2-tailed) ,000
N 96

Pearson Correlation 440"

AttentDétail ~ Sig. (2-tailed) ,000
N 96

Pearson Correlation 284"

Concurrence Sig. (2-tailed) ,005
N 96

**_Correlation is significant at the 0.01

level (2-tailed).
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