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Summary:

Qualified and trained humain resourse are the mainstay in the work of
organization because they contribute to raisingproduction capacities.redusing
unnecessarycost and getting rid of defective production units in light of the
organization efforts to get rid of errors .and because of the intensity of
competition between business organization .which aims to stay and continue in
their work Butrather In archiving prosperity in light of the diversity of
organization and the increase in economic problems.wichl lid to the trend
towards investing in human resourses.and with the development of
administrative thought.organisation began to develop strategies for the

development of human resourse in the long term through.
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